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Best Practices in
Intergenerational
Programming: Practice 1

Staff members of the adult and child programs
collaborate to plan activities.

Practice1 - Collaboration
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Program Ideas

* Start by setting aside 30 minutes a week for staff

members to plan together.
* Rotate leadership in the planning team.
* Brainstorm and record ALL ideas on an easel pad.

* Consider the participants as well as the setting. Does the

environment need to be adjusted in any way?

* Revisit the easel pad each week and start a notebook

(on paper or online) to capture great ideas that come to

people outside of scheduled planning time.
* Compile a calendar of activities to try.

¢ Take turns documenting the activity in each session to use
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for later reflection.
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Best Practices for Intergenerational Programming
1. Staff members of the adult and child programs 7. Activities support inferaction among
collaborate to plan activities. intergenerational participants.
2. Participants are involved in decision-making about 8. Fadilitators skillfully stage the environment to
the activity and during activities. promote interaction.
3. Participation is voluntary. 9. Facilitators consider the social environment and

the role of staff members.
4. Participants are prepared ahead of time and reflect

on the activity afterward. 10. Adaptive equipment is used as appropriate.
5. Activities reflect interests, backgrounds, and social 1. Esdfisters dhaunamerid commuiaee
histories of program participants. experiences to build on in future activities.

6. Activities are age- and role-appropriate.
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